







































































































































































































































第２類型 研修生の所定時間外作業 169 （37.4%）
第３類型 悪質な人権侵害行為等 36 （8.0%）
第４類型 問題事例の未報告等 1 （0.2%）
第５類型 不法就労者の雇用 15 （3.3%）
労働関係法規違反 155 （34.3%）




























































































































































































































































































































































































































































































































Although	the	purpose	of	 the	 ITTIP	 is	 to	support	 the	development	of	
human	resources	in	the	developing	countries,	some	accepting	organizations	
have	employed	 industrial	 trainees	and/or	technical	 interns	as	 low-wage	
labor,	and	many	problems	have	occurred	 involving	the	human	rights	of	
trainees.	The	revisions	of	the	ICRRA	and	ITTIP	were	intended	to	deal	with	
these	problems.
This	article	examines	the	significance	and	the	limitations	of	the	revisions	
of	 the	ICRRA	and	the	guidelines	 for	ITTIP,	referring	to	the	realities	of	
industrial	trainees	and	technical	interns.
